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Approved  Code  No.  191 
CODE  OF  FAIR  COMPETITION 

FOR   THE 

CINDERS,  ASHES,  AND  SCAVENGER  TRADE 

As  Approved  on  December  30,  1933 

BY 

PRESIDENT  ROOSEVELT 


Executive   Order 

An  application  having  been  duly  made,  pursuant  to  and  in  full 
compliance  with  the  provisions  of  Title  I  of  the  National  Industrial 
Recovery  Act,  approved  June  16,  1933,  for  my  approval  of  a  Code 
of  Fair  Competition  for  the  Cinders,  Ashes,  and  Scavenger  Trade, 
and  hearings  having  been  held  thereon  and  the  Administrator  hav- 
ing rendered  his  report  containing  an  analj^sis  of  the  said  Code  of 
Fair  Competition  together  with  his  recommendations  and  findings 
witli  respect  thereto,  and  the  Administrator  having  found  that  the 
said  Code  of  Fair  Competition  complies  in  all  respects  with  tho 
pertinent  provisions  of  Title  I  of  said  Act  and  that  the  requirements 
of  clauses  (1)  and  (2)  of  subsection  (a)  of  Section  3  of  the  said 
Act  have  been  met : 

NOW,  THEREFORE,  I,  Franklin  D.  Roosevelt,  President  of  the 
United  States,  jnirsuant  to  the  authority  vested  in  me  by  Title  I  of 
the  National  Industrial  Recovery  Act,  approved  June  IG,  1933,  and 
otherwise,  do  adopt  and  approve  the  report,  recommendations  and 
findings  of  the  Administrator  and  do  order  that  the  said  Code  of 
Fair  Competition  be  and  it  is  hereby  approved. 

FRANKLIN  D.  ROOSEVELT. 

Approval  recommended : 
Hugh  S.  Johnson, 

Administrator. 

The  White  House, 

Decemher  SO,  1933. 

20270° 290-115 34  (QGD) 


December  22,  1933. 
The  President, 

The  White  House. 

Sir  :  The  Hearing  on  the  Code  of  Fair  Competition  for  the  Cin- 
ders, Ashes,  and  Scavenger  Trade  was  held  in  the  Raleigh  Hotel, 
Washington,  D.C.,  on  December  6,  1933.  The  Code  which  is  at- 
tached was  presented  by  duly  qualified  and  authorized  representa- 
tives of  the  trade,  complying  with  statutory  requirements,  said  to 
represent  over  60%  in  number  and  volume  of  the  trade. 

In  accordance  with  the  customary  procedure,  everyone  present  who 
had  filed  a  request  for  an  appearance  was  freely  heard  in  public,  and 
all  statutory  and  regulatory  requirements  were  complied  with. 

The  provisions  of  this  Code  have  been  approved  by  the  Con- 
sumers' Advisory  Board,  the  Industrial  Advisory  Board,  the  Re- 
search and  Planning  Division,  and  the  Legal  Division;  and  by  the 
Labor  Advisory  Board,  with  the  single  exception  that  they  feel  their 
Board  should  be  granted  specific  representation  on  the  Code 
Authority. 

THE   TRADE 

Many  States  and  municipalities  have  statutes  and  regulations 
governing  the  services  rendered  by  this  trade,  in  the  interest  of 
])ublic  health.  Most  municipalities  provide  some  of  the  services 
through  municipal  operation,  particularly  the  removal  of  ashes  and 
garbage. 

The  trade  comprises  about  2,000  concerns,  having  an  investment  in 
1933  of  $6,000,000.  In  1928  and  1929  the  trade  provided  employ- 
ment for  15,000  full-time  workers.  This  figure  has  declined  to  about 
12,500  full-  and  part-time  workers  in  1933.  The  aggregate  annual 
dollar  volume  has  decreased  from  $25,000,000  in  1929  to  an  estimated 
$17,500,000  in  1933. 

While  in  some  sections  of  the  country,  where  the  trade  has  been 
well  organized,  wages  have  been  maintained  at  the  1929  rate,  in  other 
sections  price  wars  have  driven  wages  down  to  as  low  as  10  cents  per 
hour.  The  wages  provided  in  this  Code,  according  to  testimony, 
will  result  in  substantial  increase  in  purchasing  power  for  a  con- 
siderable j)ortion  of  the  employees  engaged  in  the  trade. 

Hours  of  work  have  ranged  from  54  to  63  hours  per  week  in  most 
cases,  and  a  great  many  more  in  some  instances.  The  shorter  hours 
provided  in  this  Code,  it  is  estimated  by  the  trade,  will  result  in 
reemployment  for  about  3,000  workers. 

PROVISIONS  or  THE  CODE 

The  Code  provides  minimum  wage  rates  of  40(/i  per  hour  in  cities 
of  over  50,000  population;  35  cents  per  hour  in  cities  between  2,500 
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and  50.000  in  population;  and  WO  cents  i)er  hour  in  towns  less  than 
2,500. 

Hours  of  work  are  limited  to  48  hours  in  any  one  week  and  8  hours 
in  any  24-hour  period,  with  the  followino-  exceptions :  employees  on 
emernjency  maintenance  or  emergency  repair  work  involvino;  break- 
downs or  protection  of  life  or  property;  persons  regularly  emi)loyed 
in  clerical  or  office  Avork  who  receive  more  than  $H5  i)er  week;  watch- 
men, who  are  permitted  to  Avork  54  hours  per  week.  Any  employee 
working  in  excess  of  the  maximum  hours  jirovided  shall  be  paid 
time  and  a  half  for  overtime.  Office  or  clerical  employees  receiving 
$35  or  less  per  week  shall  not  be  permitted  to  work  in  excess  of  40 
liours  in  any  one  week.  No  employee  shall  be  permitted  to  work 
more  than  six  days  in  any  seven-day  period.  Provision  is  made  for 
the  maintenance  of  differentials  between  wages  above  the  minimum. 

Representation  on  the  Code  Authority  is  provided  for  all  members 
of  the  trade. 

Trade  practice  provisions  have  been  incorporated  to  eliminate 
unfair  practices  which  have  developed  in  the  trade  to  the  detriment 
of  all  interests. 

I  find : 

(a)  This  Code  complies  in  all  respects  with  the  pertinent  provi- 
sions of  Title  I  of  the  National  Industrial  Recovery  Act,  including 
without  limitation,  subsection  (a)  of  section  7  and  subsection  (b) 
of  section  10  thereof,  and  further  provides  for  the  reporting  of  any 
pertinent  statistical  information  desired  by  the  Administration. 

(b)  The  American  Institute  of  Sanitation  Services  to  be  truly 
representative  of  the  Cinders,  Ashes,  and  Scavenger  Trade.  The 
By-Laws  of  this  association  provide  no  inequitable  restrictions  to 
membership. 

(c)  The  Code  is  not  designed  to  promote  monopolies  or  to  elimi- 
nate or  oppress  small  enterprises  and  will  not  operate  to  discriminate 
against  them,  and  will  tend  to  effectuate  the  policy  of  Title  I  of  the 
National  Industrial  Recovery  Act. 

(d)  Trade  practices  have  the  support  of  the  majority  of  the 
industry  and  should  increase  the  uniformity  of  practice. 

Accordingly,  I  recommend  that  the  Code  be  approved. 
Respectfully, 

Hugh  S.  Johnson, 

Admimstrator, 


CODE  OF  FAIR  COMPETITION 

FOR   THE 

CINDERS,  ASHES,  AND  SCAVENGER  TRADE 

Article  I — Purpose 

To  effectuate  the  policies  of  Title  I  of  the  National  Industrial 
Recovery  Act,  the  following  provisions  are  established  as  a  Code 
of  Fair  Competition  for  the  Cinders,  Ashes,  and  Scavenger  Trade, 
and  shall  be  the  standard  of  fair  competition  for  such  trade  and 
shall  be  binding  upon  every  member  thereof. 

Article  II — Definitions 

1.  The  term  "  Cinders,  Ashes,  and  Scavenger  Trade ",  as  used 
herein,  is  defined  to  mean : 

(a)  The  removing  and  disposing  of  ashes,  cinders,  garbage,  refuse, 
building  rubbish,  and  offal. 

(b)  The  installation,  maintenance ,  and  cleaning  of  cesspools; 
cleaning  of  flooded  cellars,  swamps,  stagnant  pools,  and  waste  pools, 
caused  by  overflowing  of  cesspools;  cleaning  of  septic  and  fuel-oil 
tanks,  grease  traps  and  garage  separators ;  removal  of  dead  carcasses 
for  disposal  without  sale.  These  services  shall  be  considered  a  part 
of  the  trade  when  performed  in  localities  where  the  scavenger  is 
commonly  performing  such  services. 

(c)  Street  sprinkling  and  flushing;  snow  removal;  digging,  fill- 
ing, grading,  and  leveling  of  premises,  limiting  such  digging,  fill- 
ing, grading,  and  leveling  to  such  operations  as  will  distinguish  the 
Trade  from  that  of  the  Excavating  Contractor. 

2.  The  term  '"  employee  ",  as  used  herein,  includes  anyone  engaged 
in  the  Trade  in  any  capacity  receiving  compensation  for  his  services, 
irrespective  of  the  nature  or  method  of  payment  of  such  compensa- 
tion. 

3.  Tlie  term  "  em])loyer  "',  as  used  herein,  includes  anyone  by  whom 
such  employee  is  compensated  or  employed. 

4.  The  term  "  member  of  the  Trade  ",  as  used  herein,  includes  any 
individual,  partnership,  association,  corporation,  or  other  entity, 
engaged  in  the  Trade,  as  above  defined,  either  as  an  employer  or  on 
his  or  its  own  behalf. 

5.  The  terms  "  President ",  "Act ",  and  "Administrator  ",  as  used 
herein,  shall  mean,  respectively,  the  President  of  the  United  States, 
Title  I  of  the  National  Industrial  Recovery  Act,  and  the  Adminis- 
trator for  industrial  recovery. 
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6.  Population  for  the  purposes  of  this  Code  shall  be  determined  by 
reference  to  the  1030  Federal  Census. 

7.  The  term  ''  watchman  ".  as  used  herein,  includes  only  employees 
whose  sole  function  is  Avatching. 

8.  The  term  '*  Institute  "*,  as  used  herein,  means  the  American 
Institute  of  Sanitation  Services. 

Article  III — Hours 

1.  No  employee  shall  be  permitted  to  work  in  excess  of  48  hours 
in  any  one  week  or  8  hours  in  any  twenty-four  (24)  hour  period, 
except  as  herein  otherwise  provided.  A  normal  workday  shall  not 
exceed  8  hours.  Any  employee  working  in  excess  of  the  maximum 
hours  herein  provided  per  day  shall  be  paid  one  and  one  half  (II/2) 
time  for  overtime. 

2.  The  maximum  hours  fixed  in  the  foregoing  Section  shall  not 
apply  to : 

(a)  Persons  regularly  employed  in  clerical  or  office  work  who 
receive  more  than  $35  per  week.  Such  employees  receiving  $35 
or  less  per  week  shall  not  be  permited  to  work  in  excess  of  40  hours 
in  any  one  week  or  8  hours  in  any  24-hour  period. 

(b)  Persons  employed  as  watchmen.  Such  employees  shall  not 
be  permitted  to  work  in  excess  of  54  hours  in  any  one  week. 

(c)  Employees  on  emergency  maintenance  or  emergency  repair 
work,  involving  breakdowns  or  protection  of  life  or  property,  but 
in  any  such  special  case  at  least  one  and  one  half  times  the  normal 
rate  shall  be  paid  for  hours  worked  in  excess  of  the  maximum  hours 
herein  provided, 

3.  No  employee  shall  be  permitted  to  work  more  than  six  days  in 
any  seven-day  period. 

4.  No  employer  shall  knowingly  engage  any  employee  for  any  time 
which  when  totaled  with  that  already  performed  with  another  em- 
ployer or  employers  exceeds  the  maximum  permitted  herein. 

5.  Any  employer  who  does  the  work  of  an  emploj^ee  shall  be  sub- 
ject to  the  provisions  of  this  Code  as  to  hours  of  labor. 

Article  IV — Wages 

1.  No  employee  shall  be  paid  at  less  than  the  following  wage  rates: 

(a)  Forty  (40)  cents  per  hour  in  any  city  of  over  50,000  popula- 
tion, or  in  the  immediate  trade  area  of  such  city. 

(b)  Thirty-five  (35)  cents  per  hour  in  any  city  of  between  2,500 
and  50,000  population,  or  in  the  immediate  trade  area  of  such  city. 

(c)  Thirty  (30)  cents  per  hour  in  any  town  or  place  of  less  than 
2,500  population. 

2.  This  Article  establishes  a  mininmm  rate  of  pay,  regardless  of 
whether  an  employee  is  compensated  on  a  time-rate,  piecework,  or 
other  l)asis. 

3.  Female  em])loyees  performing  substantially  the  same  work  as 
male  employees  shall  receive  the  same  rates  of  pay  as  male  einployees. 

4.  The  wage  rates  for  occupations  other  than  those  receiving  the 
minimum  wages  herein  prescribed  shall  at  least  maintain  the  differ- 
ence in  earning  for  those  occupations  for  a  full-time  week  existing 
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on  March  4,  1933,  provided,  however,  that  these  rates  shall  be  subject 
to  reconsideration  and  adjustment  by  the  Administrator.  No  em- 
ployer shall  reduce  the  weekly  compensation  for  employment  now  in 
excess  of  the  minimum  wages  prescribed  herein,  notwithstanding 
that  the  hours  worked  in  such  employment  may  hereby  be  reduced. 
5.  An  employer  shall  make  payments  of  all  wages  due  only  in 
lawful  currency  or  by  negotiable  check  therefor  pa3^able  on  demand. 
Wages  shall  be  paid  at  least  semimonthly.  These  wages  shall  be 
exempt  from  any  payments  for  pensions,  insurance,  or  sick  benefits, 
other  than  those  voluntarily  paid  by  the  v>'age  earners  or  required 
by  law. 

Article  V — General  Labor  Provisions 

1.  No  person  under  IG  years  of  age  shall  be  employed  in  the  trade, 
nor  anyone  under  18  years  of  age  at  operations  or  occupations 
hazardous  in  nature  or  detrimental  to  health.  The  Code  Authority 
shall  submit  to  the  Administrator  before  February  1,  1934,  a  list  of 
such  operations  or  occupations.  In  any  State  an  employer  shall  be 
deemed  to  have  complied  with  this  provision  if  he  shall  have  on  file 
a  certificate  or  permit  duly  issued  by  the  authority  in  such  State  em- 
powered to  issue  employment  or  age  certificates  or  permits,  showing 
the  employee  is  of  the  required  age. 

2.  Employees  shall  have  the  right  to  organize  and  bargain  collec- 
tively through  representatives  of  their  own  choosing,  and  shall  be 
free  from  the  interference,  restraint,  or  coercion  of  employers  of  la- 
bor, or  their  agents,  in  the  designation  of  such  representatives  or  in 
self-organization  or  in  other  concerted  activities  for  the  purpose  of 
collective  bargaining  or  other  mutual  aid  or  protection. 

3.  No  employee  and  no  one  seeking  employment  shall  be  required 
as  a  condition  of  employment  to  join  any  company  union  or  to  re- 
frain from  joining,  organizing,  or  assisting  a  labor  organization  of 
his  own  choosing. 

4.  Employers  shall  comply  with  the  maximum  hours  of  labor, 
minimum  rates  of  pay,  and  other  conditions  of  employment  approved 
or  prescribed  by  the  President. 

5.  Within  each  State  this  Code  shall  not  supersede  any  laws  of 
such  State  imposing  more  stringent  requirements  on  employers  regu- 
lating the  age  of  employees,  wages,  hours  of  work,  or  health,  fire, 
or  general  working  conditions  than  under  this  Code. 

6.  Every  employer  shall  make  reasonable  provisions  for  the  safety 
and  health  of  his  employees  at  the  place  and  during  the  hours  of 
their  employment.  This  provision  shall  not  relieve  any  employer 
of  complying  with  all  Federal  and  State  laws,  and  municipal  ordi- 
nances and  regulations  of  safety  and  health.  Standards  for  safety 
and  health  shall  be  submitted  by  the  Code  Authority  to  the  Admin- 
istrator for  approval  within  six  months  after  the  effective  date  of 
this  Code. 

7.  Employers  shall  not  reclassify  employees  or  duties  of  occupa- 
tions performed  by  employees  so  as  to  defeat  the  purpose  of  the 
Act  and  of  this  Code. 
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8.  Posting. —  (a)  Each  emplo^-er  shall  post  in  a  conspicuous  place 
of  easy  and  continuous  access  to  employees  the  articles  dealing  with 
hours,  wages,  and  general  labor  provisions  of  this  Code. 

(b)  All  changes  in  the  provisions  of  these  aforesaid  articles  shall 
be  posted  within  one  week  after  such  changes  have  been  incorporated 
in  the  Code. 

9.  Employers  shall  not  engage  part-time  employees  for  a  period 
of  less  than  four  (4)  consecutive  hours  at  any  one  time  or  in  any 
one  day. 

10.  Members  of  the  Trade  shall  em.ploy  only  subcontractors  or 
other  agencies  requiring  the  services  of  laborers  or  mechanics  on  the 
site  of  the  work  as  will  pay  wages  not  less  than  the  minimum  rates 
of  wage  established  in  Article  IV  of  this  Code. 

Article  VI — A  dm  i  x  istiiation 

1.  To  further  effectuate  the  policies  of  the  Act,  a  Code  Authority 
is  hereb}^  constituted  to  cooperate  with  the  Administrator  in  the 
administration  of  this  Code. 

2.  The  organization  and  constitution  of  the  Code  Authority  shall 
be  as  follows : 

(a)  The  Code  Authority  shall  consist  of  from  five  (5)  to  seven 
(7)  individuals  to  be  selected  as  hereinafter  set  forth  to  represent 
the  Trade,  and  the  Administrator,  in  his  discretion,  may  appoint 
not  more  than  three  additional  members  (without  vote  and  without 
expense  to  the  Trade)  to  represent  such  groups  or  governmental 
agencies  as  he  may  designate ;  such  members,  if  and  when  appointed, 
shall  be  known  as  ''Administration  members  of  the  Cinders,  Ashes, 
and  Scavenger  Trade  Code  Authorit3^" 

(b)  The  members  of  the  Code  Authority  representing  the  Trade 
shall  be  selected  in  the  following  manner : 

(1)  Five  (5)  members  of  the  trade  shall  be  appointed  by  the 
Board  of  Directors  of  the  American  Institute  of  Sanitation  Services. 

(2)  Two  (2)  members  of  the  trade,  who  may  or  may  not  be  mem- 
bers of  the  American  Institute  of  Sanitation  Services,  may  be 
appointed  by  the  Administrator. 

(3)  The  five  (5)  individuals  mentioned  in  paragraph  (1)  of  this 
subsection  (b)  shall  be  appointed  on  or  before  the  effective  date  of 
this  Code,  and  shall  hold  office  for  terms  of  one  year  each  and  until 
their  successors  are  appointed.  Appointments  of  successors  (which 
may  include  reap])ointments  of  original  members)  shall  be  made, 
and  vacancies  for  unexpired  terms  shall  be  filled  in  the  same  manner 
and  l)y  the  same  agencies  as  the  original  appointments. 

3.  The  Institute  or  any  Association  directly  or  indirectly  partici- 
pating in  the  selection  or  activities  of  the  Code  Authority  shall:  (1) 
impose  no  inequitable  restrictions  on  membership,  and  (2)  submit 
to  the  Administrator  true  copies  of  its  articles  of  association,  bylaws, 
regulations,  and  any  amendments  when  made  thereto,  together  with 
such  other  information  as  to  membership,  organization,  and  activi- 
ties as  the  Administrator  may  deem  necessary  to  effectuate  the  pur- 
poses of  the  Act. 

4.  In  order  that  the  Code  Authority  shall  at  all  times  be  truly 
representative  of  the  trade  and  in  other  respects  compl}^  with  the  pro- 
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visions  of  the  Act,  the  Administrator  may  provide  such  hearings  as 
he  may  deem  proper;  and  thereafter  if  he  shall  find  that  the  Code 
Authority  is  not  truly  representative,  or  does  not  in  other  respects 
comply  with  the  provisions  of  the  Act,  may  require  an  appropriate 
modification  in  the  method  of  selection  of  the  Code  Authority. 

5.  The  Code  Authority  shall  have  the  following  duties  and  pow- 
ers to  the  extent  permitted  by  the  Act,  subject  to  the  right  of  the 
Administrator  on  review  to  disapprove  any  action  taken  by  the  Code 
Authority : 

(a)  The  Code  Authority  may  establish  divisions  of  the  trade  and 
shall  designate  sub-Code  Authorities  to  assist  in  the  administration 
of  this  Code  in  each  division.  The  Code  Authority  may  delegate 
to  said  sub-Code  Authorities  any  of  it,s  power  and  authority  for  the 
administration  of  this  Code  within  the  various  divisions. 

(b)  Matters  affecting  more  than  one  division  shall  be  submitted 
to  the  Code  Authority. 

(c)  The  Code  Authority  may  recommend  to  the  Administrator 
fair  trade  practice  provisions  to  govern  members  of  the  trade  in  their 
relations  with  each  other  or  with  other  trades  and  may  recommend 
to  the  Administrator  measures  for  industrial  planning  including 
stabilization  of  employment. 

(d)  Sub  Code  Authorities  shall  formulate  uniform  rules  and 
regulations  governing  terms  of  sale  and  collection  of  accounts  within 
their  respective  divisions.  Such  rules  and  regulations  governing 
terms  of  sale  and  collections  of  accounts  shall  be  filed  with  the  Code 
Authority  and  shall  be  subject  to  the  approval  of  the  Administrator. 

(e)  The  Code  Authority  shall  obtain  from  employers  such  reports 
in  respect  to  business,  wages,  hours  of  labor,  etc.,  as  the  Adminis- 
trator may  require. 

6.  In  addition  to  the  information  required  to  be  submitted  to  the 
Code  Authority,  there  shall  be  furnished  to  government  agencies 
such  statistical  information  as  the  Administrator  may  deem  neces- 
sary for  the  purposes  recited  in  Section  3  (a)  of  the  Act. 

7.  Members  of  the  trade  shall  be  entitled  to  participate  in  and 
share  the  benefits  of  the  activities  of  the  Code  Authority  and  to 
participate  in  the  selection  of  the  members  thereof  by  assenting  to 
and  complying  with  the  requirements  of  this  Code  and  sustaining 
their  reasonable  share  of  the  expenses  of  its  administration.  The 
reasonable  share  of  the  expenses  of  administration  shall  be  deter- 
mined by  the  Code  Authority,  subject  to  review  by  the  Adminis- 
trator, on  the  basis  of  volume  of  business  and/or  such  other  factors 
as  may  be  deemed  equitable  to  be  taken  into  consideration. 

Articlp:  VII — Unfair  Trade  Practices 

The  following  practices  constitute  unfair  methods  of  competition 
and  are  prohibited : 

1.  The  failure  to  adhere  to  such  terms  of  sales  and  enforce  col- 
lections thereunder,  pursuant  to  Article  VI,  Section   5,  subsection 

2.  The  making  or  causing,  or  knowingly  permitting  to  be  made  or 
published,  any  false,  materially  inaccurate  or  deceptive  statement 
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by  way  of  advertisement  or  otherwise,  whether  concerning  the  class 
of  service,  kind  of  work  of  the  trade,  or  credit  terms,  or  otherwise, 
having  the  tendency  or  capacity  to  mislead  or  deceive  customers  or 
prosj^ectivo  customers. 

3.  No  member  of  the  industry  shall  give,  permit  to  be  given,  or 
directly  offer  to  give  anything  of  value  for  the  purpose  of  influenc- 
ing or  rewarding  the  action  of  any  employee,  agent,  or  representa- 
tive of  another  in  relation  to  the  business  of  the  employer  of  such 
employee,  the  principal  of  such  agent,  or  the  represented  party, 
without  the  knowledge  of  such  employer,  principal,  or  party.  Com- 
mercial bribery  provisions  shall  not  be  construed  to  prohibit  free 
and  general  distribution  of  articles  commonly  used  for  advertising, 
excej^t  so  far  as  such  articles  are  actually  used  for  commercial  bribery 
as  hereinabove  defined. 

4.  Maliciously  inducing  or  attempting  to  induce  the  breach  of  an 
existing  oral  or  written  contract  between  a  competitor  and  his  cus- 
tomer, or  interfering  with  or  obstructing  the  performance  of  any 
such  contractual  duties  or  services. 

5.  The  secret  payment  or  allowance  of  rebates,  refunds,  commis- 
sions, credits,  or  unearned  discounts,  whether  in  the  form  of  money 
or  otherwise,  or  the  secret  extension  to  certain  purchasers  of  special 
services  or  privileges  not  extended  to  all  purchasers  on  like  terms  and 
conditions. 

6.  The  defamation  of  competitors  by  falsely  imputing  to  them  dis- 
honorable conduct,  inability  to  perform  contracts,  questionable  credit 
standing,  or  by  other  false  representations  or  by  the  false  disparage- 
ment of  the  grade  or  quality  of  their  service. 

7.  Securing  confidential  information  concerning  the  business  of  a 
competitor  by  a  false  or  misleading  statement  or  representation,  by 
a  false  impersonation  of  one  in  authority,  by  bribery,  or  by  any  other 
unfair  method. 

8.  Maliciously  enticing  away  the  employees  of  competitors  with 
the  purpose  and  effect  of  hampering,  injuring,  or  embarrassing 
competitors  in  their  business.  This  provision  shall  not  be  interpreted 
as  preventing  any  employee,  acting  in  good  faith,  accepting  employ- 
ment with  another  em.ployer. 

Article  VIII — Modificatiox 

1.  This  Code  and  all  the  provisions  thereof  are  expressly  made 
subject  to  the  right  of  the  President,  in  accordance  with  the  provi- 
sions of  subsection  (b)  of  Section  10  of  Title  I  of  the  National 
Industrial  Kecovery  Act,  from  time  to  time  to  cancel  or  modify  any 
order,  approval,  license,  rule,  or  regulation  issued  under  Title  I  of 
said  Act  and  specifically  but  without  limitation,  to  the  right  of  the 
President  to  cancel  or  modify  his  approval  of  this  Code  or  any  con- 
ditions imposed  by  him  upon  his  approval  thereof. 

2.  This  Code,  except  as  to  provisions  required  by  the  Act,  may 
be  modified  on  the  basis  of  experience  or  change  in  circumstances, 
such  modification  to  be  based  u]:)on  application  to  the  Adminis- 
trator and  such  notice  and  hearing  as  he  shall  specify,  and  to 
become  effective  on  approval  of  the  President. 
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Article  IX — Monopolies 

No  provision  of  this  Code  shall  be  so  applied  as  to  permit  monopo- 
lies or  monopolistic  practices,  or  to  eliminate,  oppress,  or  discrimi- 
nate against  small  enterprises. 

Article  X — Price  Increase 

Whereas  the  policy  of  the  Act  to  increase  real  purchasing  power 
will  be  made  impossible  of  consummation  if  prices  of  goods  and 
services  increase  as  rapidly  as  wages,  it  is  recognized  that  price 
increases  should  be  delayed  and  that,  when  made,  the  same  should, 
so  far  as  reasonably  possible,  be  limited  to  actual  increases  in  the 
seller's  cost. 

Article  XI — Effective  Date 

This  Code  shall  become  effective  on  the  second  Monday  after  its 
approval  by  the  President. 

Approved  Code  No.  191. 
Registry  No.  1G32-26. 

O 


